Shri M.P. Shah Education Society

C.N. ARTS AND B.D. COMMERCE COLLEGE, KADI

(College with Potential for Excellence)
Academic Year- 2018-2019

Email 1D : cnbdeollegekadi@gmail.com
Feedback Form : Teaching Faculty
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Make a tick mark (v ) in the appropriate cell:
Strongly | Agree Neutral | Disagree | Strongly

Website : cnbdcollegekadi.org

Subject : PQ\,)C,‘N:) lo Cvl \,I

Mobile No: € £010 44 &) &

¢ Sr. Particulars :
No. Agree I Disagree
1. | The college is able to attract meritorious P
students. .
2. | The work distribution among staff is fair. = | |
3. | Employability is given fair weight age in| o . . —
curriculum design and development. | '
4. | Theteachers are encouraged to participate
in seminars, workshop, conference, and "
carry our research publication and paper
presentation.
5. | The teachers are supported to adequate v /
learning resources.

6. | The teachers are encouraged to undertake
extension service programme.
7. | The system followed by the college for
the development of curriculum is
= effective. :
R 8. | The merit of teachers is recognized.
9. | The examination system followed by the
college is effective.

10. | Regular meeting of the teaching and non-
teaching staff are held for the smooth and
effective functioning of the college.
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O =lit ——
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